Before  discussing   the partitioning,   it is   important to note   that  the
difference  between   female actual mean salary   ($13,400)  and male predicted
salary   ($16,900)   is  $3,500   (table   3).     The  ratio of actual  female  mean
salary   to  male  predicted  salary  is  approximately 80 percent.

In partitioning the  log salary difference,   first the  effect  of  rate-of-return
is accounted  for.     If average values  for female  salary-relevant
characteristics are used with the regression coefficients  in the  male model,
we   see  the  effect  of  male  rate-of-return  on  female  salary.     The expected
female  salary would  increase  by   $1,500  if  females  got the  same  return as males
on their salary-relevant characteristics.     This  implies  that,   based  on this
model,   the rate-of-return accounts  for more  than 40 percent  of  the discrepancy
between male  and  female predicted  salaries.

Next,   the  effect  of different salary-relevant characteristics  is examined.
Still using the  male regression coefficients and substituting average male
occupational and  industry characteristics  for the  female  values results  in
expected salary  increments  of  $1,000 and $700,   respectively.     The remaining
difference  is  the expected increment due  to all  other substitutions  to male
characteristics.

Males  can expect to lose  $2,100   (60 percent of their salary advantage)  if they
earned  for their characteristics at the same rate as females.     This  is seen by
using the same approach in reverse   (that is,   average male salary-relevant
characteristics with the  female regression  coefficients).     If  the males'
occupation distribution were the same as  the  females',   they would expect to
lose another $800.     Women's  industry distribution  likewise results  in another
$400 decrease   (table  4).

Both the male and female models show that roughly half the difference in
predicted salaries between male and female  recent college graduates can be
attributed to differences  in salary-relevant characteristics   (especially
occupation) and half  to rate-of-return on those characteristics.    This result
depends upon  the  variables  available  from the survey and the regression models
chosen.     Other studies with different sets  of data could result in other
findings.
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